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New Jersey Family Leave Insurance (NJFLI) is available to most employees in New Jersey. As 
employers, New Jersey businesses should be aware of how the program works so that they 
understand when and how NJFLI works for their employees.  This factsheet will outline how 
NJFLI may affect businesses and how businesses can support their employees through the 
process of taking leave and returning to work after leave. 

Businesses that are covered by the Unemployment Compensation Law are subject to the 
provisions of Family Leave Insurance.i NJFLI can be taken as 12 consecutive weeks or 56 days 
if taken intermittently.ii The wage replacement rate is currently 85% of a leave-taker’s average 
weekly wage up to a maximum of $1025 per week. Leave can be taken for bonding with a new 
child, caring for a sick family member, or for coping with domestic or sexual violence. The 
definition of family was expanded to include anyone an employee may consider family. More 
information for businesses is located at the website for the New Jersey Department of Labor. 

Key Points 

• Businesses in states with paid family leave laws (including New Jersey) have reported 
that the state paid leave laws have had little to no impact on their businesses, including 
productivity and turnover. In particular, New Jersey businesses reported that they had 
either no increase or a small to moderate increase in paperwork due to NJFLI.iiiiv 

• A study of New Jersey businesses indicated that businesses have reported increases in 
employee morale after the passage of NJFLI. In addition, employers did not report 
experiencing abuse of the program.v 

• San Francisco mandates that employers provide fully paid leave to employees. A survey 
of employers indicated that employers report support for the policy and do not experience 
a negative financial impact.vi 

• In New York, small businesses reported increasing support for paid family leave (PFL) 
during the pandemic, with businesses whose employees used family leave increasing 
their support more than business whose employees did not.vii In addition, New York 
businesses did not report negative impacts on employee performance after the passage of 
PFL.viii 

• Low-income mothers who used NJFLI were more likely to report that they returned to 
work after leave than those who did not use NJFLI.ix 
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• Among low-income parents who did not take leave, many reported that their employer 
did not inform them of the leave—some attributed that to employer incompetence, but 
others attributed it to employers willfully neglecting to inform them.x This is important 
because employers are required to post information about NJFLI and inform employees 
about it when they are hired.xi 

• There is a positive association between accessing NJFLI and leave-takers remaining in 
their jobs. This benefits employers given that prior research has shown that replacing an 
employee costs an average of 40 percent of that employee’s salary, with a range of about 
10 to 40 percent.xii These costs may include advertising for the position, interviewing 
potential candidates, and onboarding and training the new hire. 

In New Jersey, the labor force participation rate of women is 76.4% while the labor force 
participation rate of men is 84.8%. For women with children under 18 years old the labor force 
participation rate is 75.9%.xiii The American Community Survey estimates that in 2021 there 
were around 605,000 families in New Jersey with children under 6 years old and around 1.3 
million families with children aged 6-17 years. Of the families with children under 6 years old, 
69.3% had all parents in the family in the labor force. For families with children 6-17 years old, 
that number was 72.2%.xiv The map in Appendix A shows the county-level percent of families 
with children under 6 years old with all parents in the labor force. The map in Appendix B shows 
the county-level percent of families with children 6-17 years old with all parents in the labor 
force. 

If around 70% of families have both parents in the labor force, businesses must understand that 
their employees may have a need for leave not only to care for a newborn or newly adopted or 
fostered child, but also to care for children for medical issues or treatment. The majority of 
families do not consist of a breadwinner and a caregiver, but instead are dual-earner families.  

Additionally, in 2021, 4.5% of New Jersey households were multigenerationalxv, meaning that 
there may be grandparents or other elders living with parents and children. The employees in 
these households may have a need to care for family members across generations. Employees 
may also have caregiving duties across generations even if their parents are not living in their 
household. There are an estimated 1.06 million caregivers in New Jerseyxvi who may need to 
take time to care for a loved one, either intermittently or for an extended period during an acute 
care event or crisis.  

New Jersey Family Leave Insurance is not just good for families, it is good for businesses. With 
NJFLI, businesses are able to retain their workforce while allowing employees to take leave 
when they need it. With such a large percentage of families with both parents in the labor force, 
it is important for businesses to understand NJFLI and to support their employees who use it. 
This is an obligation under the law, but it also benefits businesses.   
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ABOUT THE CENTER FOR WOMEN AND WORK 

The Center for Women and work (CWW) promotes economic and social equity for women 
workers, their families, and their communities. CWW conducts research, advances education, and 
engages in programming that support women in the workplace and contribute to effective policy 
making. CWW’s work focuses on providing training, technical assistance, and programs for 
students, educators, industry, and governments; analyzing and addressing issues that directly affect 
the living standards of working families locally and globally; and collaborating with partners to 
support community-level work. CWW is housed within the School of Management and Labor 
Relations at Rutgers, The State University of New Jersey and is a member of the Institute for 
Women’s Leadership Consortium. 

 
Center for Women and Work 
Rutgers, The State University of New Jersey  
School of Management and Labor Relations  
94 Rockafeller Road 
Piscataway, NJ 08854 
 

smlr.rutgers.edu/cww 

https://smlr.rutgers.edu/CWW
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