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Variety of short-time 
employment schemes in Europe
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Basic concept of short-time 
employment schemes in Europe
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Temporary instrument to avoid unemployment 
in response to a temporary crisis situation
Workers:
� Temporary reduction of working time down to zero hours
� (Partial) wage compensation for reduced working time

Employers:
� Reduction of labour costs through wage subsidies
� Retention of a qualified workforce 

which enable to return rapidly to economic activity after the crisis

Financing:
� Unemployment Insurance
� State



Wage compensation for workers 
in short-time employment schemes*
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Wage compensation for workers 
in short-time employment schemes
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Special protection fro Low wage workers: 

� Minimum wage as Minimum Compensation! 
(France et al.)

� Higher percentage of compensation for ow 
wage workers (Austria: 90% instead of 80%) 

IncRme caSV «
for wage compensation !



Duration of short-time employment 
schemes in months
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Strong Tendency to
extend the schemes !

* Beginning of
May 2020



Number of workers (actual or applied) 
in short-time employment schemes*
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Short-time work in total:
42 Million in EU 27
50 Million in Europe

Unemployed in total:
14 Million in EU 27
16 Million in Europe

* Beginning of
May 2020



Percentage of workers (actual or applied) 
in short-time employment schemes*
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More than one
quarter of all EU 
workers !

* Beginning of
May 2020



Criteria for fair
short-time employment schemes*
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� Wage compensation: At least 80 % with higher 
compensation rate for low wage workers

� Sufficient duration: for the whole crisis period

� Dismissal protection: during short-time work

� Inclusiveness: Coverage of all workers

� Fair share of the costs: Ban on paying out dividends 

� FXll inYRlYemenW Rf ZRUkeUV¶ UeSUeVenWaWiYeV/WUade 
unions in the implementation of the schemes.



Further Reading:
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https://www.wsi.de/en/index.htm

Download: https://www.etui.org/publications/policy-
briefs/european-economic-employment-and-social-
policy/ensuring-fair-short-time-work-a-european-overview


