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Disability and Demand-side Employment Placement Models.  Co-investigator for $2.5 million grant in collaboration with Syracuse University and the University of Illinois, 2006-2011, from the National Institute on Disability and Rehabilitation Research, U.S. Dept. of Education.  This establishes a 5-year center to study factors affecting employer demand for people with disabilities.  The Rutgers projects include studies on contingent work, worker displacement, and 10-year projections of demand for specific abilities.

Desired and Actual Work Arrangements Among People with Disabilities.  Principal investigator for $51,350 in grants for putting disability questions on the 2006 General Social Survey.  In combination with two work modules (the Work Orientation module and the Quality of Work Life module), these data provide the first representative estimates of desired work arrangements among both employed and non-employed people with disabilities, and the attitudes and experiences of employed people with disabilities.   

Shared Capitalism: Co-investigator with Richard Freeman, Joseph Blasi, and Chris Mackin for $650,000 grant from Russell Sage Foundation and Rockefeller Foundation, September 2000-December 2006.  We did case studies of 14 U.S. companies with various forms of employee ownership, stock options, and profit sharing, with surveys from 41,000 employees.  For nationally-representative data, we sponsored questions on the 2002 and 2006 General Social Surveys regarding attitudes toward and experience with employee ownership and profit sharing.  Results will form the basis of a conference, several articles, and a book.
Design of Disability Questions for Current Population Survey:  Principal investigator for $102,500 grant from Presidential Task Force on Employment of Adults with Disabilities, August 2001-December 2002.  I worked with the Bureau of Labor Statistics, under a Presidential Executive Order, to design disability questions for the monthly population survey of the federal government.

Disability Research Institute:  Co-investigator for 5-year cooperative agreement with Social Security Administration to do research on employment and disability income among people with disabilities.  One project with Lisa Schur, funded by a $54,000 grant, analyzed the prevalence and trends of alternative work arrangements among people with disabilities over the 1992-2000 period, and legal issues facing workers with disabilities in such arrangements.
Empowerment Through Civic Participation: A Study of the Political Behavior of Citizens with Disabilities: Co-investigator for $102,500 in grants from the New Jersey Developmental Disabilities Council, National Institute on Disability and Rehabilitation Research, Presidential Task Force on Employment of Adults with Disabilities, and Rutgers School of Management and Labor Relations for national surveys following the November 1998 and 2000 elections.   The 2000 survey had 1000 respondents and the 1998 survey had 1240 respondents, with 500 respondents with disabilities in 2000 and 700 respondents with disabilities in 1998.  The project, done with collaborators Lisa Schur (Rutgers), Kay Schriner, and Todd Shields (U. of Arkansas), compared people with and without disabilities in levels and determinants of voter turnout and other forms of political participation.

Survival and Growth of Private ESOP Firms:  Co-investigator with Joseph Blasi for $20,000 grant from ESOP Foundation, National Center for Employee Ownership, and Foundation for Enterprise Development, May, 2000-December, 2000.  This project uses 1983-99 longitudinal Dun & Bradstreet data for 3010 firms to investigate the relative survival and growth patterns of ESOP vs. non-ESOP firms.

Disability and Employment:  Principal investigator for $25,000 grant from U.S. Department of Labor, 1997.  I analyzed Survey of Income and Program Participation dataset to construct baseline information for evaluating likely impacts of policy proposals to encourage employment among people with disabilities.  The report provides portraits of employed and non-employed people with disabilities, and comparisons to the general population, with respect to demographic characteristics, personal and household income sources and amounts, health care insurance and utilization, and employment characteristics of the employed.  

Disability, Employment, and Computer Use:  Co-investigator, with Alan Krueger of Princeton University, for $100,000 grant from Rutgers Disability Research Consortium and Princeton Industrial Relations Section.  We analyzed employment patterns among mobility-impaired individuals, and the extent to which computer technologies have affected the employability and earnings power of such individuals.

ESOPs, Profit Sharing, and Gainsharing in Airlines and High-Technology Industries:  Co-investigator, with Linda Bell of Haverford College, for $25,000 grant from U.S. Department of Labor to collect and analyze survey data from publicly-held firms in airlines and high-technology industries, 1995.

The Productivity and Stability Theories of Profit Sharing:  Principal investigator for $47,000 grant from W.E. Upjohn Institute for Employment Research to study profit sharing in publicly-held companies.  Published in Upjohn book in 1993. 

Presentations:

“Employee Ownership for Union Workers:  Prevalence and Effects,” presented to 2024 Rutgers-Oxford Employee Ownership Research Conference, Oxford, England, August 2024.

“Disability and Voting,” Evergreen State College, May 21, 2024.

“Disability and Voting in 2024,” Barrier Free Futures podcast, January 15, 2024, https://barrierfreefutures.libsyn.com/.

“Disability and Voting Accessibility in the 2022 Elections,” presentation to Disability Advisory Committee, Office of Secretary of State, Washington State, October 19, 2023, with Lisa Schur.

“Disability and Voting Accessibility in the 2022 Elections,” presentation to National Polling Access Audit Coalition, October 16, 2023, with Lisa Schur.

“Disability and Voting,” National Disability Voter Registration Week rally, New Jersey Statehouse, Trenton, NJ, September 19, 2022.

“Disability, the Voting Process, and the Digital Divide,” U.S. Election Assistance Commission, July 26, 2022, with Lisa Schur and Mason Ameri.

“Disability and Voting Accessibility in the 2020 Elections.”  Presentation to American Association of People with Disabilities and REV UP! Campaign, March 18, 2021, with Lisa Schur.

“Disability and Voter Turnout in the 2020 Elections.”  Presentation to American University, April 6, 2021, with Lisa Schur.

“Disability and Voter Turnout in the 2020 Elections.”  Presentation to National Disability Rights Network, September 14, 2021, with Lisa Schur.

“Disability and Voter Turnout in the 2020 Elections.”  Presentation to U.S. Election Assistance Commission, July 7, 2021, with Lisa Schur.

“Disability and Voting Accessibility in the 2020 Elections.”  Presentation to Respectability.org, April 8, 2021, with Lisa Schur.

“Disability and Voting Accessibility in the 2020 Elections.”  Presentation to American Association of People with Disabilities and REV UP! Campaign, March 18, 2021, with Lisa Schur.

“Disability and Voting Accessibility in the 2020 Elections.”  Presentation to U.S. Access Board, March 10, 2021, with Lisa Schur.

“Disability and Voting Accessibility in the 2020 Elections.”  Presentation to American Council on the Blind, February 22, 2021, with Lisa Schur.

“Disability and Voting Accessibility in the 2020 Elections.”  Presentation to U.S. Election Assistance Commission, February 17, 2021, with Lisa Schur.

 “Disability and Voting: What Does the Research Say?” Presentation with Lisa Schur for “POWER: The Disability Vote” webinar, sponsored by American Association of People with Disabilities and REV UP! Campaign, June 22, 2020.

“Disability and Voting.” Presentation with Lisa Schur for “Protecting the Right to Vote for People with Disabilities” webinar, sponsored by Leadership Conference On Civil and Human Rights, and National Disability Rights Network, May 21, 2020.

“Understanding Support for Employee Ownership,” New Jersey/New York Center for Employee Ownership, Rutgers University, October 29, 2019.

“Disability and Voting,” National Disability Voter Registration Week rally, New Jersey Statehouse, Trenton, NJ, July 16, 2019.

“Where does profit sharing work best? A meta-analysis on the role of unions, culture, and values,” International Association for the Economics of Participation conference, University of Ljubljana, Slovenia, July 2018.

“Where does profit sharing work best? A meta-analysis on the role of unions, culture, and values,” Beyster Symposium, LaJolla, CA, June 2018.

“Employee Ownership: A Look at the Evidence,” Vermont Employee Ownership Center, University of Vermont, Burlington, VT, June 2018.

“Disability and Employment,” Sciences Po, St. Germain-en-Laye, Paris, France, March 16, 2018.

“Citizenship and Disability,” Sciences Po, St. Germain-en-Laye, France, March 12, 2018.

“Disability and Voting,” National Disability Voter Registration Week rally, New Jersey Statehouse, Trenton, NJ, July 18, 2017.

“Tying Employee Rewards to Company Performance through Employee Ownership and Profit Sharing,” University of Pennsylvania, July 2017.

“Do Employee Owners Face Too Much Financial Risk? Analysis of the Survey of Consumer Finances,” International Association for the Economics of Participation, Copenhagen, Denmark, July 2016.

“Do Employee Owners Face Too Much Financial Risk? Analysis of the Survey of Consumer Finances,” Beyster Symposium, LaJolla, CA, June 2016.  

“The Disability Employment Puzzle: A Field Experiment on Employer Hiring Behavior," World Bank, January 13, 2016, with Mason Ameri and Lisa Schur. 

"The Impact of Employee Stock Ownership and Profit Sharing for Low Income Families: The Rutgers University Kellogg Foundation Research Project," Kelso Workshop, Rutgers University, January 11, 2016.

 “The Disability Employment Puzzle: A Field Experiment on Employer Hiring Behavior," NBER Summer Institute on Law and Economics, July, 2015, with Mason Ameri and Lisa Schur. 

“How Did Employee Ownership Firms Weather the Last Two Recessions? Employee Ownership and Employment Stability in the U.S.: 1999-2010,” Beyster Symposum, University of California-San Diego, January 2015, with Fidan Kurtulus.

“Survey Results on Polling Place Accessibility in the 2012 Elections,” U.S. Election Assistance Commission, Washington, D.C., May 9, 2013

“Differentiating the Truly Great Place to Work Companies From the Good Companies,” Beyster Mid-year Fellows Workshop, Rutgers University, February 2013. 

“Shared Capitalism,” Keynote Address, International Association for the Economic of Participation, Paris, France, July 2010.

“The Effects of Accommodations on the Employment of People with Disabilities,” Jacobus ten Broek Symposium, National Federation of the Blind, Baltimore, MD, April 15, 2011.

“Research Overview for Discussion of CPS Disability Supplement,” U.S. Bureau of Labor Statistics, Washington, D.C., October 19, 2010

“Does Shared Capitalism Help the Best Firms Do Even Better?” Centre for Economic Performance, London School of Economics, May 26, 2011.

“Shared Capitalism, Corporate Culture, and Performance,” Beyster Institute, University of California-San Diego, July 2009.

“Disability at Work:  Job Characteristics and Attitudes of Employees with Disabilities,” Labor and Employment Relations Association annual conference, San Francisco, CA, January 2009. 

 “Disability and Employment: Building a Research Agenda,” Interagency Committee on Disability Research, Subcommittee on Employment, Washington, D.C., June 2008.

“Shared Capitalism Research Project,” Organizational Dynamics, University of Pennsylvania, May 2008.

“Building Inclusive Organizations for Employees with Disabilities,” School of Management and Labor Relations, Rutgers University, May 2008.

“Disability and Voter Turnout,” University of North Carolina-Charlotte and Carolinas Rehabilitation Center, April 2008.  With Lisa Schur.

“Worker Responses to Shirking,” M.I.T. Sloan School of Management, November 2007.  With Richard Freeman and Joseph Blasi.
“Corporate Culture and the Experiences of Employees with Disabilities," Society of Industrial and Organizational Psychology, Dallas, TX, May 2006.  With Lisa Schur.

“Shared Capitalism in the U.S. Economy: Prevalence, Characteristics, and Employee Views of Financial Participation in Enterprises,” NBER/Russell Sage Conference on Shared Capitalism, New York, NY, October 2006.  

“Do Workers Gain by Sharing? Employee Outcomes Under Employee Ownership, Profit Sharing, and Broad-based Stock Options,” NBER/Russell Sage Conference on Shared Capitalism, New York, NY, October 2006.

“Risk: Is It Economic Democracy, or Just Another Risk for Workers? Employee Attitudes Toward Risk-Sharing and Financial Participation in Company Rewards,” October 2006.
“Motivating Employee-Owners in ESOP Firms:  Human Resource Policies and Company Performance,” Industrial Relations Research Association, January 2004.

“Non-standard Work Arrangements and Disability Income,” Disability Research Institute, Washington, D.C., June 5-6, 2002.  With Lisa Schur. 

“Research Evidence on Prevalence and Effects of Employee Ownership,” National Bureau of Economic Research, Cambridge, MA, April 12, 2002.

“Changes in the Workforce: Trends and Implications for Employment Law and Collective Bargaining,” Industrial Relations Research Association, New Jersey chapter, April 1, 2002.  With Lisa Schur.

“Does the Definition Affect the Outcome?  Employment Trends Under Alternative Measures of Disability,” Employment & Disability Policy Institute sponsored by Cornell University, Washington, D.C., October 2001.

“Non-standard Work Arrangements and Disability Income,” Disability Research Institute, University of Illinois at Urbana-Champaign, April 26, 2001. 

“Comments on 'The Economic and Social Impacts of Telework',” Conference on Telework, U.S. Department of Labor, New Orleans, LA, October 2000. 

“Telecommuting and Home-based Work: Differences by Disability Status,” Cornell Summer Institute on Disability and Employment Policy, Ithaca, NY, July 2000.

“Disability and Voter Turnout,” presented to President's Committee on Employment of People with Disabilities, Subcommittee on Employee Disability Concerns, Washington, D.C., January 2000. 

“Employment and Participation Among People with Disabilities,” presented to European Union High Level Group on Disability, Washington, D.C., October 1999. 

“Polling Place Accessibility for People with Disabilities,” National Task Force on Elections Accessibility, Washington, D.C., June 1999, with Lisa Schur.
“Telecommuting and Home-based Work: Differences by Disability Status,” Society for Disability Studies, Washington, D.C., May 1999.
“Economic Democracy or Just Another Risk for Workers?  Reviewing the Evidence on Employee Ownership and Profit Sharing,” Conference on Democracy, Participation, and Development, Columbia, NY, April 1999.

“Telecommuting and Home-based Work: Differences by Disability Status,” President’s Committee on Employment of People with Disabilities, Washington, D.C., January 1999.
“The New Employee/Employer Relationship,” Aspen Institute’s Domestic Strategy Group, Aspen, Colorado, July 1998.

“The Wealth and Income Consequences of Employee Ownership,” paper by Peter Kardas et al., presented at NBER conference “Shared Capitalism: Mapping the Research Agenda,” Washington, D.C., May 1998.

“Is Employee Ownership an Unstable Form?  Or a Stabilizing Force?” MIT-Brookings Conference on Corporations and Human Capital, Dedham, MA, January, 1998.

“Employment Policies for the 21st Century,” Social Security Administration conference on “Employment Post the Americans with Disabilities Act,” Washington, D.C., November 1997.

“What Affects Voter Turnout?  Lessons from Citizens with Disabilities,” Society for Disability Studies, Minneapolis, MN, May 1997, with Lisa Schur.

“Profit Sharing and the Demand for Low-Skill Workers,” Federal Reserve Bank of Dallas, 



April 1997.

“The Role of Computer Skills in Employment and Earnings Following a Spinal Cord 



Injury,” Conference on Technology and Persons with Disability, California State 



University-Northridge, Los Angeles, CA, March 1997.

“What Affects Voter Turnout?  Lessons from Citizens with Disabilities,” Southern Political Science Association, Atlanta, GA, November 1996, with Lisa Schur.

“Disability, Employment, and Computer Use,” American Spinal Injury Association, Seattle, WA, April 1996.

“Labor Market Effects of Spinal Cord Injuries in the Dawn of the Computer Age,” Dept. of Economics, University of Maryland, Towson, MD, April 1996.

“Profit Sharing and Employee Ownership:  Review of the Issues and Research,” Industrial Relations Research Association, San Francisco, CA, January 1996.

“Profit Sharing, Employee Ownership, and Corporate Governance,” Seminar on Corporate Governance, Columbia University Law School, November 1995.

“Labor Market Effects of Spinal Cord Injuries in the Dawn of the Computer Age,” National Bureau of Economic Research, Cambridge, MA, July 1995.

“Employee Ownership and Profit Sharing in the U.S. and Europe,” Chinese State Commission for Restructuring the Economic System, New York, NY, July 1995.

“Profit Sharing and the Demand for Low-Skill Workers,” Demand-Side Strategies for the Low-Wage Labor Market conference, Russell Sage Foundation, New York, NY, June 1995.

“Profit Sharing and Public Policy,” Association for Evolutionary Economics, New York, NY, January 1994.

“Does Profit Sharing Affect Productivity?” Dept. of Economics, Columbia University, New York, NY, October 1993.

“Does Profit Sharing Affect Productivity?” National Bureau of Economic Research, Cambridge, MA, July 1993.

“Does Profit Sharing Affect Productivity?” Cornell University, Ithaca, NY, May 1993.

“Does Profit Sharing Affect Productivity?” Eastern Economics Association, Washington, D.C., March 1993.

“Profit Sharing, Productivity, and Employment Stability,” U.S. Department of Labor, Pension and Welfare Benefits Administration, Washington, D.C., March 1990.

“Policy Implications of Profit Sharing,” paper delivered at Society for the Advancement of Socio-Economics, Washington D.C., March 1990.

“Profit Sharing in the 1980's:  Disguised Wages or a Fundamentally Different Form of Compensation?” paper delivered at Wage Structure Conference, Federal Reserve Bank of Cleveland, November 1989.

“Profit Sharing and Productivity” (with Martin Weitzman), paper delivered at Brookings Institution conference on worker compensation and productivity, Washington, D.C., March 1989.

“The Economic Implications of Employment Rights and Practices in the United States,” paper delivered at AEA/ACES Annual Meeting, New York, December 1988.

“Small Business Financing: A Survey of the Experiences and Attitudes of Nebraska Small Business Owners,” with F. Gregory Hayden and Steven Williams, Small Business Institute Directors Association, February 1984, Denver, Colorado.

“The Effect of Employee Ownership on Desires for Participation,” Western Social Science Association, April 1982, Denver, Colorado.

Service to profession:

Guest co-editor, special issue “The New Frontier of Disability Employment on the 50th Anniversary of the Rehabilitation Act,” Journal of Occupational Rehabilitation, 2024.

Associate Editor, Journal of Participation and Employee Ownership, 2017-present.

Editor, British Journal of Industrial Relations, January 2011- June 2021.

Guest co-editor, special issue on Employee Ownership, Human Resource Management, 2018.

Co-chair, Awards Committee, Labor and Employment Relations Association, 2015-2018.

Member, Board of Reviewers, Industrial Relations, 1993-2004.

Recognized by Industrial and Labor Relations Review as one of its “most productive reviewers” over the 1995-99 period.

Referee for 


Academy of Management Journal

American Economic Review


American Journal of Industrial Medicine


British Journal of Industrial Relations


Canadian Journal of Economics

Comparative Economic Studies


The Economic Journal

Human Resource Management


Industrial and Labor Relations Review 


Industrial Relations

Journal of Comparative Economics

Journal of Disability Policy Studies

Journal of Economics and Business

Journal of Economic Behavior and Organization

Journal of Economic Issues

Journal of Labor Economics

The Milbank Quarterly

Organization Science


Policy Studies Journal

Quarterly Journal of Economics

Review of Economics and Statistics

Social Science Quarterly
Service to government:

Technical Adviser, “Approaches to Increasing Employment and Quality of Employment Among Youth with Disabilities: Evidence and Good Practices Paper,” prepared by EncompassWorld LLC for US Agency for International Development, November 2022.

Member, Transition Team for a Stronger and Fairer Economy, New Jersey Governor-elect Phil Murphy, November 2017-January 2018.

Member of State Rehabilitation Advisory Council, New Jersey Division of Vocational Rehabilitation, 1999-2013.

Report prepared for National Council on Disability, Employment of People with Disabilities, May 2007.

Member of Advisory Committee for the Disability Statistics Center, Cornell University, 2004-2009. 


    Member of Blue Ribbon Expert Advisory Panel for the ADA Impact Study, funded by the National Council on Disability, 2004-2005.

Member of Advisory Committee for the Rehabilitation Research and Training Center for Economic Research on Employment Policy for Persons with Disabilities, Cornell University, 1998-2004. 

Member of President’s Committee on Employment of People with Disabilities, Subcommittee on Employment Disability Concerns, 1998-2000.

Consultant on designing Behavioral Risk Factor Surveillance System questions to identify environmental barriers facing people with disabilities, conducted by Craig Hospital (Denver, CO) with funding by Centers for Disease Control, 1998.

Consultant on designing and writing vocational rehabilitation book about labor market prospects for people with disabilities, Rehabilitation Services Administration, 1998-99.

Data prepared at request of Joint Economic Committee of the U.S. Congress, on employer stock and 401(k) plans, August 1998.

Report prepared for U.S. Department of Labor, Office of Policy, Disability and Employment: Characteristics of Employed and Non-employed People with Disabilities, September 1997.

Report prepared for U.S. Department of Labor, Office of the American Workplace, ESOPs, Profit Sharing, and Gainsharing in Airlines and High-Technology Industries, with Linda Bell, 1995. 

Referee for National Science Foundation grant proposals, 1995, 1999.


Testimony before the Subcommittee on Employer-Employee Relations, Committee on Education and the Workforce, U.S. House of Representatives, concerning employee ownership and retirement security, February 13, 2002.


Testimony before U.S. House of Representatives Committee on Small Business, Subcommittee on Regulation, Business Opportunities, and Technology (Ron Wyden, Chair), concerning bill to provide incentives for profit-sharing and gainsharing plans, July 15, 1994.


Testimony before U.S. House of Representatives Committee on Banking, Finance,and Urban Affairs, Subcommittee on Economic Stabilization (Charles Schumer, Chair), concerning “The National Entrepreneurship Act,” May 15, 1984.

Service to Rutgers University:

Member, Dean’s Search Committee, School of Management and Labor Relations, Rutgers University, 2023-2024.

Member, DEI committee, School of Management and Labor Relations, Rutgers University (September 2022-present)

Associate Dean for Academic Affairs, School of Management and Labor Relations, Rutgers University (July 2017-December 2018)

Director, Ph.D. Program in Industrial Relations and Human Resources, School of Management and Labor Relations, Rutgers University (July 2007-June 2013)

New Brunswick Faculty Council representative (2014-2017)


Advisory Committee on Instructional Computing member (2001-2005)


University Research Council member (1998-2012)

Faculty mentor for Douglas Coffee (2022-present), Hadi El-Farr (2022-present), Eric Blanc (2022-present), Jasmine Feng (2016-2020), Saunjuhi Verma (2015-2018), Janice Fine (2007-2012), Saul Rubinstein (1996-2002), Stan Gully, (2000-2005), Ryan Smith (1995-2000), Marlene Kim (1993-1999), Barbara Rau (1995-1997), and Kirsten Wever (1997-1999).

Dissertation committee chair for Eric Schulz (1997), Rhokeun Park (2007), Andrea Kim (2013), Mason Ameri (2017), and Saehee Kang (current).
Dissertation committee member for Michael Zigarelli (1995), James Gasaway (1999), Maya Kroumova (1999), Douglas Mahony (2001), Haejin Kim (2003), Sean Way (2004), Saba Colakoglu (2008), and Dan Weltmann (2017).
Master's thesis committee chair for Sean Way (2001) and Rhokeun Park (2003)

Ph.D. Policy Committee, School of Management and Labor Relations (1995-1998, 2000-2005)

Library Committee, School of Management and Labor Relations (1988-1993, 1997-1998)

Admissions Committee (1989-1990, 1991-1992)

Health and Safety Committee, School of Management and Labor Relations (1989-1990)

Several faculty recruitment committees (1991-present)

Affiliations:


American Economic Association


Association for Comparative Economic Studies


Association for Evolutionary Economics


Labor and Employment Relations Association


Royal Economic Society


Society for Disability Studies
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