
1 

 

Jiyoon Park 
Ph.D. Candidate, Industrial Relations and Human Resource Management 

Department of Management and Labor Relations, Rutgers University 

 Janice H. Levin Building 200E, 94 Rockafeller Road, Piscataway, NJ 08854-8054 

Tel: +1 (848) 229 4924  Email: jiyoon.park@rutgers.edu 

 

EDUCATION                                                                                                                                                                                                                                                                     

Ph.D.   Rutgers University, New Brunswick, NJ,                     May, 2024 (In progress) 

  School of Management and Labor Relations 

Ph.D. in Industrial Relations & Human Resources 

 

M.S.  Rutgers University, New Brunswick, NJ,    October, 2022 

  School of Management and Labor Relations 

M.S. in Industrial Relations & Human Resources 

 

M.S.   Yonsei University, Seoul, Republic of Korea,     August, 2019  

  Major: Management 

 

B.A.   Yonsei University, Seoul, Republic of Korea,    January, 2016  

  Major: Business Administration 

  Double Major: Applied Statistics 
 

RESEARCH INTERESTS          
Precarious work(ers), sociology of work, labor process theory, gender, role of identities at work, 

labor mobility, labor organizing in the Tech industry, future of work(ers) 
 

PUBLICATIONS    ____________________________ 
 

BOOK CHAPTERS 

"Building Labor Solidarity Across Tenure Lines," co-authored with Prof. Naomi Williams, 

chapter in Contingent Faculty: A Labor History, University of Illinois Press – under review 

 

BOOK REVIEWS  

Jiyoon Park. Millennial Feminism at Work, edited by Jane Juffer, Ithaca, NY: Cornell University 

Press, 2021, 204 p., ISBN: 978‐1501760280. 

 

WORK IN PROGRESS    ________________________ 
"Identities and organizing efforts in the Korean game sector." 

"Revisiting strike theories for an integrative framework on strikes." 

"The impact of non-work social media posts on career outcomes." 

"Bringing critical race and intersectional perspective in industrial relations scholarship." 

"Impacts of occupational credentials on labor outcomes." 

 

CONFERENCE PRESENTATIONS AND INVITED TALKS    
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PRESENTATIONS 

Tobias Schulze-Cleven, Alysa Hannon, Jacob Barnes, Jiyoon Park, and Seonghoon Hong. 

“Bringing Critical Race Theory and Principles of Intersectionality to Bear within IR Scholarship: 

Emergent Perspectives.” Doctoral day at CRIMT 2022.  

 

Jiyoon Park and Seonghoon Hong. "Intersectionality Research in Labor Studies and Employment 

Relations: A Systematic Review."  LERA 74th Annual Meeting 2022, Bringing Critical Race 

Theory and Principles of Intersectionality to Bear within IR Scholarship: Emergent Perspectives 

session.   

 

Jiyoon Park. "The Interlinks between Workers' Mobility and Work Effort Struggles: The Case of 

the Korean Game Industry." Presented at 40th International Labour Process Conference (ILPC) 

2022, Padua, Italy. Labour, Technology and Representation session.  

 

Jiyoon Park. "Managing Redundant Men? Neoliberal Governmentality of Social Enterprise in 

South Korea." Presented at 10th International Critical Management Studies (CMS) 2017 

Conference, Liverpool. Alternative Models of Economic Organisation (AMEO) stream. 

 

RESEARCH AND TEACHING EXPERIENCE    ____ 
Instructor, School of Management and Labor Relations, Rutgers University-New Brunswick  

• Spring-Fall 2022  Working Women in American Society (37:575:309) 

 

Teaching assistant, School of Management and Labor Relations, Rutgers University-New 

Brunswick  

• Fall 2021         Working Women in American Society (37:575:309) 

 

Research assistant, School of Management and Labor Relations, Rutgers University-New 

Brunswick  

• Fall 2022 Occupational licensing project (Prof. Joy Kim) 

• Fall 2020-Spring 2021 Strike theory literature review  (Prof. Rebecca Givan) 

• Fall 2019-Spring 2020 AAUP  faculty contract analysis (Prof. Naomi Williams) 

• Fall 2019 Local labor law enforcement agency project (Prof. Janice Fine & Prof. Hana 

Shepherd) 

  

GRANT_______________________________________________________  
CRIMT Mobility fund 2022 

 

OTHER       ________________________ 
 

Organizing 

Future of Work grant organizer 2021-2022 

CRIMT Doctoral day student organizer 2022 

 

Skills 

R 
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