MASTER'S PROGRAM IN HUMAN RESOURCE MANAGEMENT

Goal: 48 Credits

RUTGERS—NEW BRUNSWICK
School of Management
and Labor Relations

Curriculum Worksheet

Required Courses - Strategy (12 credits)

38:533:580 HR Strategy I: Introduction
38:533:590 HR Strategy Il: Business Functional Areas (prereq. 533:580)
38:533:680 HR Strategy lll: Measurement Issues (prereq. 533:540, 533:580, 533:590)
38:533:690 HR Strategy IV: Designing & Implementing Human Capital Strategies in an Era
of Change (prereq 533:680, 36 credits)
HR Decision Tools (6 credits)
38:533:540 HR Decision-Making: Financial Decisions
38:533:542 HR Decision-Making: Data Based Decisions
HR Applications (9 credits)
38:533:533 Managing Workforce Flow
38:533:634 Developing Human Capital
38:533:635 Managing Rewards Systems (prereq 533:542)

HR Contexts (9 credits)

38:533:565 Economics & Demographics of Labor Markets
38:533:566 Employment Law
38:533:665 Managing the Global Workforce

Electives (12 credits)
38:533:601 Independent Study
38:533:685 Creating and Managing Organizational Change
38:533:636 Corporate Governance
38:533:648 Diversity, Equity, & Inclusion for HR Professionals
38:533:550 Analytics | (prereq 533:542, B+ or Better)
38:533:650 Analytics Il (prereq 533:550, B or Better)
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