
MASTER'S PROGRAM IN HUMAN RESOURCE MANAGEMENT
Curriculum Worksheet

Goal:  48 Credits

Required Courses - Strategy (12 credits) Credits Semester
38:533:580 3
38:533:590 3
38:533:680 3
38:533:690

3

HR Decision Tools (6 credits)
38:533:540 3
38:533:542 3

HR Applications (9 credits)
38:533:533 3
38:533:634 3
38:533:635 3

HR Contexts (9 credits)
38:533:565 3
38:533:566 3
38:533:665 3

Electives (12 credits)
38:533:601 BA
38:533:685 3
38:533:636 3
38:533:648 3
38:533:550 3
38:533:650 3
38:533:610-619 3
38:533:610-619 3
38:533:610-619 3
38:578:XXX 3
38:578:XXX 3
38:578:XXX 3
UG Elec. 3
UG Elec. Transferable UG Electives 3

3
3
3

 Courses required to be taken 1st on conditional admit

HR Decision-Making:  Data Based Decisions

HR Strategy I:  Introduction
HR Strategy II:  Business Functional Areas (prereq. 533:580)
HR Strategy III:  Measurement Issues (prereq. 533:540, 533:580, 533:590)
HR Strategy IV:  Designing & Implementing Human Capital Strategies in an Era 
of Change (prereq 533:680, 36 credits)

HR Decision-Making:  Financial Decisions

 

MLER Courses

MLER Courses
MLER Courses

Transferable UG Electives

Analytics II (prereq 533:550, B or Better)
Sel. Problems
Sel. Problems
Sel. Problems

Managing the Global Workforce

Independent Study
Creating and Managing Organizational Change
Corporate Governance

Analytics I (prereq 533:542, B+ or Better)
Diversity, Equity, & Inclusion for HR Professionals

Developing Human Capital
Managing Rewards Systems (prereq 533:542)

Managing Workforce Flow

Economics & Demographics of Labor Markets
Employment Law


