SPOTLIGHT HEALTH CARE

APPRENTICE

CONTINUED FROM PAGE 18

If it weren't for this nontraditional op-
tion, which also offers her college credits
if she wants to pursue a higher degree,
Ramirez would have been stuck looking
for register jobs.

“Honestly, [ would just get a job for
income. I wouldn't go back to school be-
cause [ wouldn't be able to afford it. So [
would just get another job,” she said. “I'm
a single mother, so the chance they are giv-
ing me and the benefits and paying for my
education.

“I couldn’t be able to get a certificate
because, when you have kids, you can't af-
ford it. I'm really proud of myself”

Ramirez is just one of many who are
being helped, and helping the health in-
dustry, through the growing trend of ap-
prenticeships.

Since 2011, the concept of apprentice-
ships has seen a comeback in the United
States, to the point that it is even support-
ed through grants from the Department of
Labor.

Padma Arvind, director of the Health
Care Talent Network at Rutgers, helped
secure federal and state grants for the uni-
versity to implement the program, now in
its third year.

Arvind said the White House was
looking at ways to implement apprentice-
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ships in manufacturing and construction
jobs, and looked to examples from Swit-
zerland and Germany.

Now, the DOL has supported the pro-
gram for health, energy and pharmaceuti-
cals, by partmering with some of the largest
employers in the country, Arvind said.

But New Jersey took the lead on im-
plementing it in health care.

With Arvind’s help, Rutgers developed
a curriculum and job-training guidelines
thatwere approved by the DOL and are now
being used by other states. And major hos-
pital systems in the state, such as RWJBarn-
abas Health and Hackensack Meridian

Health, have shown interest, Arvind said.
The concept is not new, though, it's
just that the U.S. is playing catch-up.
Kiameesha Evans, an instructor in the
community health worker apprenticeship
program at Rutgers, said it has been used in
many Latin American countries for years,
and the U.S. is just catching on to the trend.
“I believe in the community health
worker model. Health care is very expen-
sive and a doctor can only do so much,” Ev-
ans said. “And nurses and nurse practitio-
ners can only do so much in a clinical visit.
“Public health is one of those things
people don't know what it is until you tell

them ... and then they realize they are sur-
rounded by it every day.”

Ramirez said the courses weren't diffi-
cult, and because there is such a quick turn-
over time from learning to applying skills on
the job, it was much easier to understand.

Arvind and Evans believe this model
is here to stay, and will continue to grow
in the realm of health care in the country.

Arvind recently published a study,
along with Jennifer Velez of RWJBarnabas,
and other experts from the health field
around the country, in conjunction with
the Icahn School of Medicine at Mount §i-
nai and the United Nations, which focused
on applying the community health care
worker model.

In the study, published this month,
the task force looked at the various state
and national level models.

They concluded that not only was the
program beneficial to the health care in-
dustry, it also helped reduce costs to the
overall industry.

“Experience in the U.S. and abroad
shows that the health outcomes achieved
by well-designed CHW (community health
worker) programs can create a return on
investment upwards of $2 for every dollar
invested,” the study said. “CHW programs
have the potential to both improve health
outcomes and reduce the cost of care for
communities across the country.”

E-mail to: anjaleek@njbiz.com

Honoring Innovation, Excellence, and Corporate Growth

AC G®New Jersey

The 2017 ACG NJ Corporate Growth Conference & Awards

Thursday, May 4, 2017
7:30am - 12 noon
The Palace at Somerset Park, Somerset, NJ

CALL FOR NOMINATIONS
2017 ACG NJ Corporate Growth Awards

Over the past two years, ACG NJ has made the news as we honored middle
market companies in New Jersey and their CEOs, whose organizations have
exemplified sustained innovation, excellence, and corporate growth.

Local know-how makes
all the difference.

Nominations are now being accepted for the 2017 ACG NJ Corporate Growth
Awards for top perferming companies who meet our selection criteria”

In addition to receiving publicity prior to the conference, the CEOs of this elite
group of companies will be formally recognized and participate in a moderated
panel discussion during the conference. They will share their journeys and their
approaches to growth with our audience of top business leaders, who will have the
advantage of an in depth look" behind the scenes” of these unique organizations!

At Two River Community Bank, our local knowledge and business savvy
make us one of the most trusted lenders. And as an SBA Preferred Lender,
we have the highest level of autonomy to approve and expedite small
business loans. Big or small, we have a business loan solution for you.

Call 732.982.2080 or visit TwoRiverBank.com.
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Your Community. Your Bank.

The deadline for all nominations is December 30, 2016

You can nominate your own company, that of a client, a customer, or a business
colleague. You can also re-nominate your own company (if your company has
not previously received one of the ACG NJ Corporate Growth Awards).
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Visit TwoRiverBank.com

and to nominate today!
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